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	ARTICLE I NAME

	SECTION I
	The corporate name of this organization shall be THE FACULTY ASSOCIATION AT ST. JOHN'S UNIVERSITY, hereinafter referred to as THE FACULTY ASSOCIATION.
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	ARTICLE II OBJECT

	SECTION I
	The objects and purposes of THE FACULTY ASSOCIATION are: to develop, encourage, promote, and protect the professional, financial, and general interests of the teaching and research staff of St. John's University; to acquire and distribute information and statistics for the benefit of the teaching community; to provide a forum for matters affecting its interests; to serve as a vehicle of the faculty in all matters concerned with collective bargaining; and to negotiate contracts with the University Administration in all matters of concern to the teaching faculty.
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	ARTICLE III MEMBERSHIP

	SECTION I
	Membership is open and available to all full-time members of the faculty unit as defined in the certification on file with the New York State Labor Relations Board, subject to the provisions of Article IV. Part-time or adjunct faculty may join, subject to the provisions of Article IV, if they have a continuing relationship with the University; that is, they may join after they have taught for four consecutive fall/spring semesters at the University. Membership is determined annually with the membership year being October 31 to October  30.
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	ARTICLE IV DUES ASSESSMENTS

	SECTION I
	The dues of the membership ordinarily shall be paid annually in advance on or before October 31 for the ensuing membership year in an amount determined by the Board of Directors at a regularly scheduled meeting. For each membership year the Treasurer is authorized to accept late payment of dues for that year until February 1. Any payment of dues after February 1 shall be applied to the following membership year and shall entitle the payer to membership only for the following membership year.

	SECTION II
	If any person who was a member in good standing the previous membership year fails to pay the required dues for the current year by January 1, such person shall be held delinquent and additional dues may be assessed. If any such person remains delinquent as of February 1, his or her voting rights and membership in the organization shall cease as of February 1.

	SECTION III
	In an emergency situation the Board of Directors is empowered to call a special meeting in accordance with this Constitution and provide for an assessment on the entire membership to an amount that will meet the emergency.
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	ARTICLE V MEETINGS

	SECTION I
	There shall be a minimum of two (2) general meetings of the membership during the academic year, at such time, day and place as the President shall determine, except that the general meeting referred to in Article XI, Section I, must be held in March.

	SECTION II
	Special meetings of the membership may be called whenever a majority of the Board of Directors presents a written request therefore to the President, or upon the request of the President, or upon written request to the President by at least twenty percent (20%) of the membership. The President shall call said special meeting within three (3) weeks.

	SECTION III
	Written notice shall be sent to each member by mail, inter-office mail, or e-mail of the date, time, and place of every general or special meeting, and in the event of a special meeting, a statement of the purpose for calling same not less than ten (10) calendar days prior to the meeting.

	SECTION IV
	At all general and special meetings thirty (30) members in good standing shall constitute a quorum.
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	ARTICLE VI BOARD OF DIRECTORS

	SECTION I
	The government of THE FACULTY ASSOCIATION, the direction of its work and the control of its property, shall be vested in the Board of Directors.

	SECTION II
	The Board of Directors shall be constituted of nineteen (19) members, four (4) of whom shall be the duly elected Executive Officers (hereinafter "executive Directors"). Members from every school/college of the University (except the Law School) are eligible for nomination and election to the Board of Directors.

	SECTION III
	The fifteen (15) Directors other than the executive Directors (hereinafter "non-executive Directors") shall be elected from a slate of nominees prepared by the Election Committee Chair in accordance with the procedures for nominations and elections set forth in Article XI.

	SECTION IV
	The term of office for each of the fifteen (15) non-executive Directors shall be two (2) years commencing on July 1 in the year of election. The existing practice of staggering terms shall be continued; that is, seven (7) of the non-executive Directors shall be elected to office in even numbered years and eight (8) of the non-executive Directors shall be elected to office in the odd numbered years.

	SECTION V
	A majority of the Board of Directors shall constitute a quorum at any meeting of the Board.

	SECTION VI
	In order to have a valid meeting of the Board of Directors at which business may be conducted, written notice of date, time, and place shall be sent by mail, inter-office mail, or e-mail to Board members not less than ten (10) calendar days prior to the meeting.

	SECTION VII
	The Board shall receive and review a copy of any negotiated collective bargaining agreement prior to its submission to the faculty for a vote and may issue its own opinion and recommendation for approval or rejection of the agreement.

	SECTION VIII
	If any non-executive Director shall fail to serve out his/her term, the President shall, with the approval of the Board, appoint a member in good standing to fill that office until the next regularly scheduled election.
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	ARTICLE VII EXECUTIVE OFFICERS

	SECTION I
	The Executive Officers shall consist of the President, Vice-President, Secretary, and Treasurer, and shall serve for two (2) years commencing on July 1 in the year of the election.

	SECTION II
	The Executive Officers shall be elected from a slate of nominees prepared by the Election Committee Chair in accordance with the procedures for nominations and elections in Article XI.

	SECTION III
	All Executive Officers shall be ex-officio members of the Board of Directors, with voting rights and all other rights and obligations appertaining to the office of Director.

	SECTION IV
	The President shall preside at all meetings of the Association and shall perform all duties incident to the office of President. The President shall appoint persons to the AAUP-FA Grievance Committee in the number authorized by the Collective Bargaining Agreement.

	SECTION V
	The Vice-President shall act in the absence of the President, and in the absence of both President and Vice-President, the Board of Directors shall select one of their members to act temporarily as President.

	SECTION VI
	The Treasurer shall receive and disburse the funds of the Association. The Treasurer will keep all monies of the Association deposited in its name. At each general meeting and at required intervals prescribed by the President of the Association, the Treasurer shall make reports to the Board of Directors and members of the Association. The Treasurer shall maintain the membership list, with a copy to the Secretary.

	SECTION VII
	The Secretary shall record and maintain an accurate record of all proceedings of the Association and of the Board of Directors and distribute notices and other communications to the members. At the beginning of each academic year, the Secretary shall request and receive, the names and addresses of all bargaining unit members from the Administration. The Secretary shall maintain this list with notations of paid-up members in good standing.

	SECTION VIII
	If the President fails to serve out his/her term of office, the Vice President shall assume the President's position until the next regularly scheduled election and the Board shall elect by majority vote one non-executive director to serve as Vice President until the next regularly scheduled election. This procedure for succession shall be repeated as necessary whenever a President fails to serve out his/her term of office. 

If the Vice President, Treasurer, or Secretary fails to serve out his/her term, the President shall, with the approval of the Board, appoint a member in good standing to fill that office until the next regularly scheduled election.
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	ARTICLE VIII GRIEVANCE OFFICERS

	SECTION I
	There shall be two (2) Grievance Officers of the Association. Grievance Officers shall consult with the faculty members who wish to pursue grievances and shall assist in those cases where a filing of a grievance is deemed advisable. Grievance Officers are not Executive Officers. 

	SECTION II
	Grievance Officers shall be appointed by the President.

	SECTION III
	The term of office for Grievance Officers shall be one (1) year commencing on July 1.

	SECTION IV
	If any Grievance Officer fails to serve out his/her term of office, the President shall, with the approval of the Board, appoint a successor to serve out the unexpired portion of the term.
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	ARTICLE IX CONFLICT OF INTEREST STATEMENT

	SECTION I
	Each Director, Executive Officer, and Grievance Officer shall, within ten (10) calendar days of election, submit a statement to the ASSOCIATION identifying any actual or apparent conflicts of interest affecting his/her ASSOCIATION duties as faculty representative caused by the receipt of any benefit, title, or position received from the Administration or any other source. This duty to notify shall be a continuing obligation as long as an ASSOCIATION office or position is held and shall require notice of any change in circumstances during the term of office or position. Such notice shall be submitted to the ASSOCIATION within ten (10) calendar days of the change in circumstances.

	Top 

	ARTICLE X COMMITTEES

	SECTION I
	The Board of Directors shall define the powers and duties of all committees. In addition to the standing committees provided for herein, the Board of Directors may authorize the formation of any additional committees it deems necessary.

	SECTION II
	There shall be the following standing committees: 

1. Membership Committee 

2. Faculty Welfare Committee 

3. Academic Affairs Committee 

4. Program Committee 

5. Constitution Committee 

6. Ethics Compliance Committee 

7. Merit Awards Committee 

8. Collective Bargaining Policy Committee 

9. Election Committee 

10. Collective Bargaining Team 

	SECTION III
	All Directors are eligible to serve as Chairs for the Membership, Faculty Welfare, Academic Affairs, Program, Constitution, and Ethics Compliance Committees. Chairs for these Committees shall serve at the pleasure of the Board of Directors. Membership of these committees shall be determined by the Chairs.

	SECTION IV
	The Merit Awards Committee shall consist of one (1) member from each of the schools covered by the Collective Bargaining Agreement plus two additional at-large members from two (2) different schools covered by the Collective Bargaining Agreement. The members shall be appointed by the President. The members will elect one of the at-large members as the Chair of the committee. None of the members shall apply for a merit award during the year of appointment. The school representatives shall sit on their respective college-level merit award committees. One of the two (2) at-large members, as selected by the President, shall sit on the university-level merit awards committee. The representative to the university-level committee shall not be a member of the same school as the representative from the American Association of University Professors.

	SECTION V
	The Collective Bargaining Policy Committee shall, to the extent possible, consist of one (1) Director from each school or college of the University covered by the Collective Bargaining Agreement, including the Library as a school or college, but excluding the Law School. The purpose of this committee is to gather information on any difficulties, problems, omissions, and shortcomings in the Collective Bargaining Agreement. The Committee shall collect and consider this information and present it to the Board for discussion. The Board shall summarize the issues and the President or the President's designee shall present the issues to the membership for any further discussion and vote, if necessary. Membership on the committee shall be determined by the President in consultation with the Board.

	SECTION VI
	The Election Committee shall consist of the Secretary, the Treasurer, and one (1) non-executive Director. The non-executive Director shall be appointed by the President and shall serve as Chair of the committee. The non-executive Director shall be a Director whose term is continuing for one more year and shall not be a Director whose board seat is up for reelection in the year of service.

	SECTION VII
	The Collective Bargaining Team shall consist of no less than six (6) persons, including the President, the Vice President, the two (2) Grievance Officers, and two (2) members to be appointed by the President. The President may appoint additional members if an agreement between the AAUP-FA and the administration so provides. The President shall determine which members of the Collective Bargaining Team receive teaching reductions as provided in the Collective Bargaining Agreement.
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	ARTICLE XI NOMINATIONS AND ELECTIONS

	SECTION I
	Nomination of candidates for Executive Officers and Directors shall take place at a general meeting to be held in March. Members must have paid their dues before February 1 and be members in good standing to be eligible for nomination.

	SECTION II
	Nominations may be made on the floor of the general meeting or submitted in writing prior to the meeting, by mail or e-mail, to the Election Committee Chair. Members may nominate themselves or other members. The Chair shall notify members who have been nominated by others.

	SECTION III
	All candidates for office who are nominated by other members must affirm their willingness and ability to serve and to be responsive to the stated objectives of THE FACULTY ASSOCIATION. Such candidates may affirm either in person at the general meeting or in writing prior to or within seven (7) calendar days after the meeting, by mail or e-mail, to the Election Committee Chair.

	SECTION IV
	Nominations submitted prior to the meeting shall be read into the minutes by the Election Committee Chair at the meeting. For inclusion on the ballot, all nominations must receive a "second" at the meeting. The Election Committee Chair shall then prepare the ballot of candidates for office from the nominations at the meeting.

	SECTION V
	The elections shall be conducted in April. If there are not more candidates for any particular office than may be elected to said office, no election procedure shall be conducted, but such candidate(s) shall be deemed unanimously elected to said office. If there are more candidates for any particular office than may be elected to said office, an election for the contested office(s) shall be conducted by secret ballot in accordance with law. To ensure maximum participation, all elections for contested offices shall be conducted by mail or electronic media coordinated by a neutral organization such as the American Arbitration Association. Persons must be members in good standing who have paid their annual dues before February 1 to be eligible to vote.
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	ARTICLE XII DISBURSEMENTS

	SECTION I
	The President may authorize the following disbursements without approval by the Board of Directors: 

1. General or special meeting expenses up to $1,600.00 per meeting. 

2. Board and Negotiation Team meeting expenses up to $200.00 per meeting. 

3. Legal fees up to $3,000.00 per month. 

4. Arbitration fees other than legal fees up to $2,000.00 per case. 

5. Operating expenses up to $300.00 per month. 

	SECTION II
	The President must get approval of the Board for all disbursements other than those in Section I.

	SECTION III
	If at any time the President anticipates a fiscal year total outlay of over $20,000.00, the Board of Directors must be so notified for purposes of oversight.
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	ARTICLE XIII FISCAL YEAR

	SECTION I
	The fiscal year of the Association shall end on August 31.
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	ARTICLE XIV PARLIAMENTARY PROCEDURE

	SECTION I
	The proceedings of the Association shall be governed by and according to the latest provisions of Robert's Manual of Parliamentary Rules.
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	ARTICLE XV AMENDMENTS

	SECTION I
	This Constitution may be amended or altered by a two-thirds vote of those present at a duly constituted general or special meeting of the Association, provided notice of the proposed change(s) and the text thereof shall have been mailed by the Secretary to each member's home address, as shown on University records, not less than ten (10) calendar days prior to such meeting.
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	ARTICLE XVI LEGAL EFFECT

	SECTION I
	This Constitution shall replace in its entirety any former Constitution of the Faculty Association at St. John's University, including all amendments thereto, and shall supersede same immediately upon its approval by the membership.
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